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Equality, Diversity and Inclusion Policy Statement 

 

1. Policy Statement 
 

1.1 The University of Worcester values and celebrates the diversity of all its students and 
staff, and its wider community. 

1.3 We recognise that discrimination and bias have existed and cont(a)4 (s. bp (n)Ta)4 (s.(rib)6 ()-3.93g)8 (0s. bs)16 () (s>>6u6B()-3 (a)4 cs. bs)16 2 (g)6in 
this regard.  We seek to address these issues both within our community, and 
further afield, through our actions and inclusive approach which we hope will inspire 
others. We acknowledge that this work will never be completed, there will always be 
challenges for members of our community to overcome both as part of our 
community and within their wider lived experience, and we will endeavour to 
reduce, and ultimately remove, these challenges. We believe that all members of our 
community have a responsibility towards creating a genuinely inclusive environment 
for others to flourish and thrive in. 

1.4 Through our policies and practices we work to ensure that all are welcome in our 
community and have an equal opportunity to succeed regardless of any aspect of 
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1. We commit to embedding 
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3.4 University Community 
All members of the University community, including staff, students, members of the 
Board of Governors and University College of Fellows, have a responsibility to ensure 
that their behaviour to each other and to the wider community is respectful, and 
encourages a positive and inclusive environment.  

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved by Board of Governors, 22nd November 2022  
Review Date November 2025 
Version No 1 
Owner University Secretary, Chair of EDI Committee 

 


	1. Policy Statement
	2. Our Commitments
	3. Responsibility for EDI
	3.1 Board of Governors
	3.2 Vice Chancellor
	3.3 Equality, Diversity and Inclusion Committee
	3.4 University Community


